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MWALIMWA - PART IV
After thirty days of mourning, the soil of the royal graveyard held the
weight of Nkabechi’s memory, but the kingdom itself, rich and fertile,

seemed to breathe easier. With the dawn of a new era, the kingdom's

statutes whispered their ancient truths: a new king must be chosen
within three full moons. pg3
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SECURING MARKETS FOR

SMALL-SCALE FARMERS IN
ZAMBIA: A PRE-PLANTING
STRATEGY

1. Market Research and
Analysis

Small-scale farmers in
Zambia often face
challenges in finding
reliable markets for their
produce, leading to losses
and economic instability.

Identify target markets:
Determine the specific
markets that are most
suitable for your produce,
considering factors such as
location, demand, and
pricing.

However, by implementing
strategic pre-planting
planning, these farmers
can increase their chances
of securing profitable
markets. Here are some
effective approaches:

Analyze market trends:
Stay updated on market
trends, seasonal

| Export markets: Explore
L1 opportunities to export your
“=% produce to neighboring

| agreements with buyers,

fluctuations, and consumer
preferences to anticipate
demand.

such as jams, juices, or
dried goods, to increase
market demand and
profitability.

Assess competition:
Evaluate the competition in
your target markets to
understand pricing
strategies and market
share.

Branding: Develop a strong
brand identity for your
products to differentiate
them from competitors.

5. Leveraging Technology

| 2. Building Relationships

E-commerce: Utilize online
platforms and social media
to reach a wider customer
base and connect with
potential buyers.

with Buyers

Direct sales: Establish
relationships with local
retailers, restaurants,
hotels, and supermarkets.
Mobile applications:
Explore mobile applications
that can help farmers find
markets, track prices, and
manage their businesses.

Cooperatives: Join
agricultural cooperatives to
benefit from collective
bargaining power and
access to larger markets.

countries or international
markets.

3. Contract Farming

Agreements with buyers:
Enter into contract farming

ensuring a guaranteed
market for your produce at
a predetermined price.

Risk management:
Contract farming can help
mitigate risks associated
with market fluctuations
and price volatility.

4. Value Addition
Processing: Consider

processing your produce
into value-added products,

6. Government Support
Market information:
Seek assistance from
government agricultural
extension services to
obtain market
information and advice.

Infrastructure: Advocate
for improved
infrastructure, such as
roads and storage
facilities, to facilitate
market access.

By implementing these
strategies, small-scale
farmers in Zambia can
enhance their market
access, reduce post-
harvest losses, and
improve their
livelihoods.

THE PARALLELS BETWEEN BUSINESS AND ROMANTIC

RELATIONSHIPS sy soseph rembo

At first glance,
business and 1. Communication is
romantic Key: Effective
relationships might communication is
seem worlds apart. crucial in both
However, both business and
involve complex romantic

dynamics that share relationships.
striking similarities.
Understanding
these parallels can
enhance our
approach to both
areas, helping us
build stronger
connections and
achieve greater
success.

desires, and
concerns.

relationships.

can lead to

in both arenas,
making proactive

2. Trust and
Dependability:
Trust forms the
foundation of both

In business, clear
communication
fosters
collaboration,
ensures everyone is
on the same page,
and helps resolve
conflicts. Similarly,
in romantic
relationships, open
and honest dialogue
is essential for
understanding each
other’s needs

partnerships and
romantic
relationships. In
business, trust

Here are some key
similarities between
business and

romantic

to greater
collaboration and

innovation.
TH

Miscommunication

misunderstandings

communication vital.

successful business

between colleagues
or partners can lead

romantic

these conflicts
commitment to a

In romantic project or

relationships, trust is partnership often  health of the

fundamental for determines its relationship.
success. Likewise, Successful

emotional intimacy

and security. In both romantic

relationships. How

managed often
determines the

resolution involves

relationships
thrive when all
parties gain from
the collaboration,
while romantic
relationships
flourish when
partners support
each other’s

are

contexts, relationships Iistening, _empathy, gromh and
demonstrating demand emotional and a willingness to happiness.
reliability and investment and find common

commitment to

integrity reinforces
nurture growth and

this trust and scenarios,

ground. In both

This reciprocal
dynamic fosters

strengthens the connection. The addressing conflicts a sense of

bond. more effort and constructively can  teamwork,
dedication one puts lead to deeper whether it's

3. Investment and  into either understanding and  achieving a

Commitment: Both  relationship, the stronger bonds. shared goal or

business and more likely it is to building a life

romantic flourish. 5. Mutual Benefit together.

relationships require and Support: In both

investment— 4. Conflict business and

whether it's time, Resolution: romantic -

energy, or Disagreements are partnerships, mutual

resources. In inevitable in both  benefit is essential.

business business and Business

INK BUSINESS




ARTICLE

THE KINGDOM OF MWENDAMWALIMWA - PART
I‘, 'n KING““M n“"nEn-By Macphersson Mutale

His restraint, though born from
anger, cloaked him in a mantle
of statesmanship that only
furthered his legend. Meanwhile,
Nyama Soya ascended to the
throne, not with grand ambition,
but with a heart at ease, content
to rule during a time of
prosperity. He was a king who
loved laughter, shared meals,
and moments of joy. His reign,
marked by bounty, was easy like
a soft breeze. Yet, in his
complacency, shadows grew.

Ngoshe Lupola, ever the
schemer, sowed doubt in the
hearts of the people. He
whispered tales of divine
rejection, pointing to strange
occurrences as signs. “Did not
the monkeys at the palace
urinate on the king in front of
foreign dignitaries?” he asked.
"Do not forget the near-drowning
of Chief Dyker Mpombo—these
are omens, sent by the
ancestors!"

The people, superstitious by
nature, began to wonder. Even
those who loved Nyama Soya
could not shake the unease that
Ngoshe’s words stirred. As if to
further unsettle the kingdom,
Nyama Soya, in his later years,
was blessed with twins—a boy
and a girl.

According to tradition, twins born

R \
forward to announce the

In the Kingdom of and cherished one; Ngoshe

Mwendamwalimwa, time
moved like a slow, endless
river, where ripples of the
past merged with the
currents of the present,
shaping the fates of kings
and subjects alike.

After thirty days of
mourning, the soil of the
royal graveyard held the
weight of Nkabechi’s
memory, but the kingdom
itself, rich and fertile,
seemed to breathe easier.
With the dawn of a new
era, the kingdom's statutes
whispered their ancient
truths: a new king must be
chosen within three full
moons.

The land, once lulled into a
reflective silence by
mourning, was now vibrant

with the fervor of possibility.

The people were like bees
in springtime, buzzing from
one candidate to another,
weighing who would best
sit on the throne.

Three names echoed
through the kingdom:
Nyama Soya, the affable

THINK BUSINESS

Lupola, the sharp-tongued
and calculating; and
Kachema Mulimi, the man
of the land, grounded like
the soil from which he drew
his strength.

The contest between them
was not just a matter of
votes or allegiances; it was
a delicate dance of power,
fate, and perception. The
kingdom'’s future was
woven into the hearts of its
people, and the drums of
anticipation pounded louder
with each passing night.

As the third full moon
illuminated the kingdom, its
silver light casting shadows
both literal and
metaphorical, the royal
drums thundered across
Mwendamwalimwa. The
time had come for the
proclamation.

Days stretched into
agonizing nights, and the
tension grew like a taut
rope ready to snap. At last,
Kareen Mwibilima, the
formidable leader of the
King Makers, stepped

new king.

"Nyama Soya," she
declared.

A sigh rippled through the
kingdom—some in relief,
others in despair. Nyama
Soya had emerged
victorious, but just barely,
and Ngoshe Lupola, with
his fiery temper, was not
ready to accept defeat.

His sharp accusations,
thrown like spears at the
King Makers, were filled
with venom, suggesting
they had been bought with
Lutuku, the intoxicating
brew of the land. But no
proof followed his words,
and while some of his
followers stirred, ready to
set fires to the kingdom's
peace, Ngoshe, in a rare
moment of calm, forbade
them from acting.

"Let no man step into the
streets in my name," he
decreed, promising instead
to bide his time and return
with a vengeance in three
years.

to a ruler were a sign of a
kingdom divided. Though
Nyama Soya celebrated the

birth with joy, Ngoshe spun the

event into a narrative of doom,
reminding all who would listen

that the land could not be ruled
by a king who defied the will of

the gods. Still, Nyama Soya

carried on, unperturbed, offering

peace and prosperity. But the
seeds of doubt had already
been planted. As the years
passed and the time for a new
king drew near once more, the

kingdom was ready for change.

When the final day came, the
royal drums beat once again,

calling the people to listen. But

this time, the outcome was

different. The new king was not

Nyama Soya, who had lost the
faith of the people. It was
Ngoshe Lupola, the serpent-

tongued King Cobra, who finally

slithered his way to the throne.
And thus, the Kingdom of
Mwendamwalimwa turned

another page in its long, winding

story—a tale of power,

prophecy, and the unpredictable

tides of fate.

End of Part IV. Look out for
Part V.
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HOMESCHOOLING VS. TRADITIONAL SCHOOLING

IN ZAMBIA.

In recent years, the
educational landscape in
Zambia has evolved, with
more families exploring
alternative education
methods, particularly
homeschooling.

While traditional schooling
remains the predominant
choice, homeschooling is
gaining popularity due to its
unigue advantages and
flexibility.

This article delves into the
differences between
homeschooling and traditional
schooling in Zambia,
examining factors such as
educational quality,
socialization, parental
involvement, and regulatory
frameworks.

Educational Quality.
Homeschooling:

One of the primary benefits of
homeschooling is the ability to
tailor the curriculum to meet
individual learning styles and
needs.

Parents can choose resources
that align with their child’s
interests, pace, and
educational goals. This
personalized approach often
results in a deep
understanding of subjects and
can foster a love for learning.

Traditional Schooling:
Traditional schools follow a
standardized curriculum set by
the Ministry of Education,
ensuring a consistent
educational framework across
the country.

While this can provide a solid
foundation in core subjects, it
may not cater to the unique
needs of every student.

However, traditional schools
often have trained teachers
and access to a wider range
of resources and
extracurricular activities, which
can enhance the overall
educational experience.

Socialization
Homeschooling:

A common concern about
homeschooling is the potential
for social isolation.

However, many
homeschooling families
actively seek out social
opportunities through

i

community groups, sports
teams, and co-ops, allowing
children to interact with peers.

The degree of socialization
can vary significantly based
on parental efforts and
community resources.

Traditional Schooling:
Traditional schools inherently
offer daily opportunities for
social interaction, helping
students develop essential
social skills. Children learn to
navigate diverse social
situations, build friendships,
and engage in teamwork
through group activities.

This environment can foster a
sense of belonging and
community among students.

Parental Involvement.
Homeschooling:
Homeschooling requires a
high level of parental
involvement and commitment.
Parents take on the role of
educators, which can be both
rewarding and challenging.

This hands-on approach
allows for closer monitoring of
a child's progress and more
meaningful engagement in
their education.

Traditional Schooling:

While parental involvement is
still important in traditional
schooling, it typically takes a
different form.

Parents may participate in
school events, communicate
with teachers, and support
homework routines, but the
primary responsibility for
education lies with the school.
This can be beneficial for
parents who may not feel
equipped to teach certain
subjects or manage a
homeschooling curriculum.

Regulatory Framework.
Homeschooling:

In Zambia, homeschooling is
still a relatively new concept,
and the regulatory framework
is not as developed as in
some other countries. Parents
interested in homeschooling
must navigate legal
requirements, including
registering their
homeschooling initiative with
local authorities. The lack of
established guidelines can
create uncertainty for families
considering this option.

Traditional Schooling:
Traditional schools in Zambia
operate within a clear
regulatory framework
governed by the Ministry of
Education. This structure
ensures that schools meet
specific educational standards
and provides oversight for
curriculum delivery. Parents
generally have a clearer
understanding of what to
expect in terms of educational
guality and accountability.

THINK BUSINESS
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Homeschooling:
Homeschooling offers
significant flexibility in terms of
scheduling and learning
environments. Families can
set their own hours,
incorporate travel and real-
world experiences into their
education, and adapt the
curriculum to suit their
lifestyle. This can be
particularly beneficial for
families with unique
circumstances, such as
frequent relocations or special
needs.

Traditional Schooling:
Traditional schooling follows a
fixed schedule and academic
calendar, which can provide
structure for families.
However, this rigidity may not
suit every student’s learning
style or family situation. For
some, the traditional school
day can be lengthy and may
not accommodate various
learning paces.

The decision between
homeschooling and traditional
schooling in Zambia ultimately
depends on individual family
needs, values, and
circumstances.

Homeschooling offers
flexibility and personalized
learning, but requires
significant parental
commitment and engagement.
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OFFIGE POLITIGS: HOW TO HANDLE POWER-HUNGRY PEOPLE

Office politics can be a

complex and often challenging

aspect of the workplace.
Navigating the dynamics of
power-hungry individuals can

be particularly difficult, as their

actions can create tension,
undermine teamwork, and
affect overall morale.
Understanding how to handle
these situations is essential
for maintaining a productive
and positive work
environment. This article
explores effective strategies
for managing power-hungry
colleagues while preserving
your integrity and professional
relationships.

Recognizing Power-Hungry
Behavior: Before addressing
power-hungry individuals, it's
crucial to recognize the signs
of such behavior. Common
traits include:

1. Manipulation: They may
use deceit or flattery to
influence others.

2. Aggressiveness: Often,
they resort to intimidation or
bullying to assert dominance.
3. Self-Promotion: They
frequently seek credit for
others’ work or exaggerate
their achievements.

4. Exclusion: They may
attempt to isolate others or
create cliques to maintain
control.

Recognizing these behaviors
can help you respond more
effectively and avoid falling
victim to their tactics.

Strategies for Handling
Power-Hungry Colleagues

1. Maintain Professionalism:
When dealing with power-
hungry individuals, it's vital to

stay composed and maintain a

professional demeanor. Avoid
engaging in their manipulative
games, and instead, focus on
your work and responsibilities.
By remaining calm and
professional, you can

establish yourself as a reliable

and credible presence in the
office.

2. Set Boundaries: Establish
clear boundaries to protect
yourself from negative
behaviors. Communicate your
limits assertively but
respectfully. For example, if a
colleague consistently
undermines your
contributions, address it
directly by highlighting your
work and its value. Setting
boundaries helps to reinforce
your position and reduces the
likelihood of being
manipulated.

3. Build Alliances: Cultivating
positive relationships with
other colleagues can create a
support network.

Building alliances with like-
minded individuals fosters a
sense of camaraderie and can
help you counteract any
negative influences.

Collaborating on projects and
sharing achievements can
dilute the impact of power-
hungry behavior and promote
a healthier workplace culture.

4. Focus on Communication:
Effective communication is
essential in handling power
dynamics. Be transparent in
your interactions and ensure
that your voice is heard.

Document your contributions
and discussions, especially if
you feel your work is being
undermined. Clear
communication helps to
mitigate misunderstandings
and reduces the likelihood of
manipulation.

Therefore; Ultimately, it's essential to

prioritize your professional

Navigating office politics, integrity and growth.

especially when dealing with
power-hungry individuals,

requires a strategic approach. While power dynamics may be

inevitable in the workplace, your
response can significantly
influence your career trajectory
and overall job satisfaction.

5. Stay Solution-Oriented:
When conflicts arise, focus on
finding solutions rather than

) S By maintaining professionalism,
engaging in a power struggle.

setting boundaries, building
alliances, and focusing on
effective communication, you
can protect yourself from
negative influences while
fostering a more collaborative
work environment.

Approach discussions with a
problem-solving mindset,
aiming to collaborate rather
than confront.

By handling these situations with
tact and confidence, you can
thrive amid the complexities of
office politics.

This not only demonstrates
your professionalism but also
positions you as a
constructive team member,
which can diffuse tensions.

6. Seek Guidance: If the
situation escalates or
becomes unmanageabile,
don't hesitate to seek
guidance from a supervisor or
HR. Document any troubling
behaviors and be prepared to
discuss specific incidents.

ff) ZedGas.

Involving higher authorities
can help address the issue
while also protecting you from
retaliation.

FILL AS LOW AS
ONE KG

LOCATIOMN:
5TH AVENUE MALL NEXT TO
7. Focus on Your Goals: Stay SRS
focused on your professional
goals and long-term
objectives. Avoid getting
sidetracked by the antics of

power-hungry colleagues.

By concentrating on your work
and personal development,
you not only enhance your
skills but also position yourself
as a valuable asset to the
organization.

(V) +260768668392 | +260750797404
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MONEYFM COMPETITION!

THIS IS YOUR
CHANCE!

Every month, a small or medium business will be promoted on Money FM. The business will be chosen through a
combination of public nominations and internal selection. The winning business will receive a month’s worth of
free advertising airtime on Money FM.

Rules and Regulations:
1. Eligibility:
o Must be a small business registered in
Zambia.
o Must have been operating for at least

six months. : - :
_— - broadcast radio commercials and live
o Cannot be a subsidiary or affiliate of a programs.

larger corporation. The winner will also be featured on our @

3. Advertising Airtime:

o The winning business will receive a
month’s worth of free advertising
airtime on Money FM.

The airtime will be used to create and

2.Selection Process: . . - & ol
; - social media and digital publications
o Selection will be based on factors such including Money Daily.

as.

- Egr?]lrrrl]elzjsnsitstory SUel I et e s The Money FM ‘Zibilka SME’ competition is a M O N EYFM
y platform designed to showcase small

= |nnovation and creativity : ) :
= Customer satisfaction and reviews f/)vtl!z“sf;?ﬁgscecfrlnf?) jrsggiwthen their connection

= Overall business viability

THINK BUSINESS




- il
...‘_‘——ﬂ"',. o

o

= = .
" '! - d__."—-r
- - -

Agriculture in Zambia has been a
cornerstone of the economy and a
vital source of livelihood for a
significant portion of the population
since the country gained
independence in 1964. The sector
has undergone various
transformations influenced by
economic policies, climatic
conditions, and global market trends.

1964-1970s: Early Independence
and State Control.

Immediately after independence, the
Zambian government focused on
promoting agriculture to enhance
food security and reduce reliance on
copper mining. During this period,
the state adopted policies aimed at
centralizing control over agricultural
production, with an emphasis on
large-scale farming and the
establishment of parastatals.

The government invested in
infrastructure, such as roads and
irrigation systems, and established
marketing boards to regulate prices.
However, the reliance on maize as a
staple crop became pronounced,
leading to an imbalance in
agricultural diversity.

1980s: Economic Challenges.

The 1980s brought significant
economic challenges, including
declining copper prices and
economic mismanagement. These
issues affected the agricultural
sector, resulting in decreased
investment and productivity. The
government's focus on maize led to
over-reliance on a single crop,
making the economy vulnerable to
fluctuations in maize production and
prices.
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Reforms. With the transition to a
multi-party political system in the
early 1990s, the Zambian
government began liberalizing the
agricultural sector. This involved
reducing state control, promoting
private sector involvement, and
dismantling marketing boards. While
these reforms aimed to boost
productivity and efficiency, they also
led to market volatility and
challenges for smallholder farmers,
who struggled to access credit and
markets.

2000s: Focus on Smallholder
Farmers.

The 2000s saw renewed emphasis
on supporting smallholder farmers,
who constitute the majority of the
agricultural workforce. Various
programs were initiated to improve
access to inputs, training, and
markets. The government, along with
NGOs and international partners,
implemented initiatives to diversify
crops and promote sustainable
agricultural practices.

However, challenges such as
inadequate infrastructure, limited
access to finance, and vulnerability
to climate change remained
persistent.

2010s-Present: Climate Change and
Modernization

In recent years, climate change has
significantly impacted agriculture in
Zambia, leading to erratic weather
patterns, droughts, and floods. This
has exacerbated food insecurity and
highlighted the need for adaptive
strategies in agriculture.

HOME NEWS

Efforts to modernize the sector have
increased, with a focus on
technology adoption, irrigation
development, and climate-smart
agriculture.

The government has also sought to
promote value addition through agro-
processing and enhance export
opportunities for various crops.

Current Trends and Future Outlook.

As of now, Zambia's agricultural
sector is characterized by a mix of
challenges and opportunities. While
maize remains a staple, there is
growing recognition of the need for
diversification into crops like
soybeans, cassava, and horticulture.

The push for sustainable practices
and the adoption of digital
technologies in farming are also
gaining momentum.

The government continues to work
on improving policies that support
smallholder farmers, enhance food
security, and promote agricultural
resilience in the face of climate
change.

The future of agriculture in Zambia
looks promising, provided that the
sector can navigate its challenges
and capitalize on emerging
opportunities in global markets and
sustainable practices.
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THIS WEEK ON THE INTERNET: HIGHLIGHTS AND HAPPENINGS

Welcome to our weekly
roundup of the most
buzz-worthy moments
from the internet! From
viral trends to major
news events and the
latest memes, here’s
what everyone has been
talking about this week.

1. The Great TikTok
Dance Challenge
This week, TikTok
exploded with a new
dance challenge that
has users from all
corners of the globe
trying their hand at
some catchy
choreography.

The challenge, set to a
popular song, has
already garnered
millions of views and
countless remixes.
Dance enthusiasts and
casual users alike are
showing off their moves,
bringing a sense of
community and fun
during a hectic week.

2. Meme Madness: The
“Distracted Boyfriend”
Reboot

The classic "Distracted
Boyfriend" meme made
a comeback with fresh
captions that perfectly
encapsulate current
events. From political
satire to relationship
humor, users have been
creative with their
interpretations,
breathing new life into
this beloved meme. It's
a reminder of how
humor can evolve while
still referencing the
familiar.

3. Tech News: Major
Software Updates

In the tech world,
several big names
announced exciting
software updates this
week. A popular social
media platform rolled
out new privacy features
aimed at giving users
more control over their
data.

Meanwhile, a leading
operating system
unveiled a long-awaited
update that improves
user interface and
functionality. As users
adapt to these changes,
discussions are heating
up about digital privacy
and usability.

4. Viral Videos: Animal
Antics

You know the internet
loves animals, and this
week, a heartwarming
video of a cat rescuing a
puppy captured hearts
everywhere. The clip
quickly went viral, with
viewers praising the
unlikely friendship and
sharing their own pet
stories. Animal lovers
are rejoicing, proving
once again that pets are
often the stars of the
internet.

5. Sports Highlights:
Underdog Victories
In the sports arena, an

' 3

underdog team pulled
off a stunning upset in a
major match, leading to
a flood of celebratory
posts and memes
across social media.

Fans rallied around the
team, sharing highlights
and expressing their
excitement.

The unity and passion of
sports fandom were on
full display, reminding us
of the joy that these
moments can bring.

6. BookTok Takes Over:
Bestsellers and
Recommendations

The BookTok
community is thriving,
with new book
recommendations
trending on TikTok.

Readers are flocking to
stores for titles
suggested by their
favorite creators, leading
to a spike in sales for

previously overlooked
books.

This week, discussions
about diverse voices in
literature and must-
reads for the upcoming
season dominated the
feeds.

7. Environmental
Awareness: Viral
Challenges for Change
Amidst the fun and light-
hearted trends, a
serious challenge has
also emerged this week.

Influencers and activists
are promoting eco-
friendly practices
through a viral challenge
that encourages
followers to reduce
single-use plastics.

This trend highlights the
power of social media to
drive awareness and
inspire positive change.
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POSITIONING YOURSELF FOR A PROMOTION: A STRATEGIC GUIDE

A promotion is often a demonstrate your advancement. Build 4. Align Your Goals with concise: developments in

reward for hard work, capabilities and trust and credibility: Be the Company's Communicate your your field.

dedication, and willingness to contribute. reliable, trustworthy, and  Objectives. Understand ideas and

exceptional maintain a positive the company's vision accomplishments Pursue

performance. Seek out challenges: reputation. and mission: Stay effectively both additional
Embrace opportunities informed about the verbally and in certifications or

However, it's not always to tackle complex 3. Demonstrate organization's goals and writing. Seek degrees: Invest

guaranteed. To increase problems and learn new Leadership Skills strategies. feedback: Actively in your

your chances of skills. Take initiative: Be seek feedback from professional

securing a promotion, proactive and show Contribute to company  your supervisor and  development to

you need to strategically 2. Build Strong initiative in identifying success: Align your colleagues to identify enhance your

position yourself within  Relationships problems and proposing  work with the company's areas for skills and

your organization. Here  Network within the solutions. objectives and improvement. qualifications.

are some effective organization: Connect demonstrate how your ~ Promote your

strategies: with colleagues across Lead by example: Seta  contributions benefit the achievements: Seek out
different departments to positive example for organization. Highlight your opportunities for

1. Exceed Expectations expand your others by displaying accomplishments and growth: Actively

Go above and beyond:  professional network. strong work ethic, Show alignment with contributions in a seek out new

Consistently deliver integrity, and teamwork.  company culture: professional manner. challenges and

results that surpass your Develop relationships Demonstrate that you opportunities to

job description and with mentors and Develop your leadership  are a good fit for the 6. Continuous learn and grow.

exceed expectations. sponsors: Seek skills: Attend workshops, company's values and Learning and

Take on additional guidance and support  conferences, or take culture. Development. Stay

responsibilities: from experienced online courses to updated on industry

Volunteer for new professionals who can  enhance your leadership 5. Communicate trends: Keep abreast

projects and tasks to advocate for your abilities. Effectively. Be clear and of the latest

THINK BUSINESS
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BIG DEAL

THIS NOVEMBER

COMES EARLY

Bring your business now
and get 50% off, let us help
you get your business to
the right customers.

Call us today.
+260972930606

THINK BUSINESS




Atomic Habits by
James Clear is a
practical guide to
building good habits
and breaking bad
ones.

can lead to significant
results over time.

Clear presents a four-
law framework for
habit formation: make
it obvious, make it

The book focuses on attractive, make it

the idea that small,

easy, and make it

incremental changes satisfying.

BUSINESS & BOOKS

ATOMIC HABITS: A REVIEW
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Reviews of Atomic
Habits are positive,
praising the book's
clarity, actionable
advice, and ability to
provide a framework
for understanding and
changing habits.
Many readers find
the book's focus on

T i

small, sustainable
changes to be
refreshing and
effective. Key
takeaways from the
book include:

The power of 1%
improvements: Small,
daily changes can

THINK BUSINESS

» ] ST

Mmgy, :

—

.
MEN

5

compound over time to
create significant results.

The importance of
environment: Our
surroundings can greatly
influence our habits.

The role of identity: To
change our habits, we
must first change our
identity.

If you're looking for a
practical guide to
building good habits and
breaking bad ones,
Atomic Habits is a great
place to start.
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OCTOBER 2024 MOVIES

SR T e 0 F PR SRS

BROTHERS

HEW DRIGINAL MOVIE
OCTOBERIE

ONLY IN THEATRES
OCTOBER 18

TOP 10 MUSIG LIST FOR A ZAMBIRN
GEN-X DRD

1. PAUL NGOZ| - "AMAPIANO": A MODERN ZAMBIAN HIT
THAT INCORPORATES THE POPULAR AMAPIANO GENRE.
2. KK - "FUNGA": A CLASSIC ZAMBIAN R&B SONG THAT
TOPPED THE CHARTS IN THE 90S.

3. WINKY D - "DISAPPEAR": A ZIMBABWEAN HIP-HOP SONG
THAT GAINED POPULARITY IN ZAMBIA.

4. DAFT PUNK - "GET LUCKY": A GLOBAL HIT THAT WAS
POPULAR AMONG GEN-XERS WORLDWIDE.

5. THE BEATLES - "LET IT BE": A TIMELESS CLASSIC THAT
HAS BEEN ENJOYED BY GENERATIONS.

6. MICHAEL JACKSON - "THRILLER": A POP ICON WHOSE
MUSIC IS STILL POPULAR TODAY.

7. BOB MARLEY - "ONE LOVE": A REGGAE LEGEND WHOSE
MUSIC HAS A UNIVERSAL MESSAGE OF PEACE AND
UNITY.

8. QUEEN - "BOHEMIAN RHAPSODY": A ROCK OPERA
MASTERPIECE THAT REMAINS ONE OF THE MOST ICONIC
SONGS OF ALL TIME.

9. U2 -"WITH OR WITHOUT YOU": AN IRISH ROCK BAND
WHOSE MUSIC HAS RESONATED WITH AUDIENCES
AROUND THE WORLD.

10. THE POLICE - "EVERY BREATH YOU TAKE": A POP-
ROCK CLASSIC WITH A CATCHY MELODY AND
HAUNTING LYRICS.

Hey Kabango, we just
wanted to say thanks
for following along!
We really appreciate
your support. Keep
being awesome! , ,
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NANGY KRSITU 'KU
CHALD’

Zambian Referee Nancy
Kasitu is among six
African referees at the
ongoing 8th edition of
the FIFA Under-17
Women’s World Cup,
Dominican Republic
2024.

referee was the second
assistant, along with
center referee Nabadda
Shamira (Uganda) and
first assistant Kone
Fanta (Mali), in the
match between
Colombia and Japan on
match day of the youth

Kasitu is the only tournament,

Zambian and one of the
four African assistant
referees representing
the continent.

The trio’s next
assignment will be in the
early hours of Monday
(01:00 CAT) for a Group
C match between

The Lusaka-based England and Mexico.

™

DALY

HEYGATE DOMINATES IN
SOUTH AFRICA

Zambia's seven-time
African Champion Leah
Heygate stole the show
in South Africa as she
was crowned the 2024
South African National
Motorcross Ladies

Champion last weekend.

The comes as a
confidence boost for
Heygate who is
preparing for the 2024
International
Motorcycling Federation
(FIM) Africa Motocross
of African Nations
(MXOAN) taking place
later this month.

The FIM Motorcross of
African Nations will take
place in Marrakech,

|

Morocco from 25-27
October 2024.

Motorcross Marrakech
circuit was opened in
2009 by El Mejjad.

The Marrakech
motorcross was the first
riding school with
motorcycle fleet. It offers
a range of services
including motorcycling
driving, wheeling for
beginners and advanced
riders. It is also well-
known for its world-
renowned coaches that
train riders throughout
Morocco with the track
measures 1600 meters.
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